
South Dublin County Council’s Child Safeguarding Statement

C-jqrhfr e

South Dublin County Council

Document Child Safeguarding Document Human Resources
reference Statement initiated by
number I

Revision 003 Document drafted Human Resources
number by

Document Human Resources Document ratified Director of CPCM
reviewed by by

Date document 4 June 2023 Date document 4 June 2023

ratified implemented

Assigned review Responsibility for Director of CPCM
period implementation

Responsibility Human Resources Next review date February 2025

for review

Original issued Human Resources Date of June 2023

by withdrawal of
obsolete
document

Amendment history
Date Date Details of Approval signature

amendment
Rev 00 June 2018 Original

Rev 01 Feb 2022 Statutory Review
Rev 02 June 2023 Updating Details for

Senior Social Worker
Deputy Chief Executive

1



ComhairL Conta
Atha Cliath T.heas
South Dublin County Council

South Dublin County Council’s

Child Safeguarding Statement

2



1. Name of service being provided: Local Authority service for South Dublin

County which covers an area of 222.7 sq km and is home to 278767 people

living in 97,228 homes and approximately 6,500 businesses at the last Census,

2016.

2. Nature of service: The Council provides and funds a broad range of

services including housing, roads, walking and cycling routes, parks and

playgrounds, libraries, sports facilities, litter control, arts centres, enterprise units,

fire services, community infrastructure and financial supports.

3. Principles to safeguard children from harm: South Dublin County Council is

committed to a child-centred approach to our work with children in the delivery of

all our services and activities. The Council has an overall corporate duty and

responsibility to safeguard the children accessing the Council’s services and

activities.

South Dublin County Council is committed to;

• Promoting general welfare, health development and safety of children;

• Ensuring safe management procedures are in place for all staff and

volunteers including: robust recruitment, selection, supervision and

support procedures;

• Developing guidance and procedures for staff and volunteers who may

have reasonable grounds for concern about the possible abuse or neglect

of a child involved in the services or activities of the Council;

• Ensuring Designated Child Protection Liaison Officers are appointed and

accessible;

• Ensuring that the Council has procedures in place to deal with an

allegation of abuse made against an employee I volunteer;
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• Raising awareness in the organisation about potential risks to children’s

safety I welfare;

• Developing procedures for responding to accidents and complaints;

• Developing and maintaining clear record keeping procedures;

• Ensuring a Code of Behaviour is in place to provide employees and

volunteers with clear guidance on how to treat children and young people

in the organisation;

• Developing a policy of interagency cooperation with Tusla and other

agencies involved in the protection of a child.

South Dublin County Council’s child-centred approach

South Dublin County Council’s child-centred approach means we will:

• Treat all children equally

• Listen to and respect children

• Involve children as appropriate

• Provide encouragement, support and praise (regardless of ability)

• Use appropriate language (verbal and physical)

• Have fun and encourage a positive atmosphere

• Offer constructive criticism when needed

• Treat all children as individuals

• Respect a child’s personal space

• Use age-appropriate teaching aids

• Lead by example

• Be aware of child time limitations for example school / exams when

scheduling activities

• Create an atmosphere of trust
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• Be aware of the Equal Status Acts 2000-2015 which relate to

discrimination based on ten grounds:

o Gender

o Civil Status

o Family Status

o Age

o Race

o Religion

o Disability

o Sexual Orientation

o Membership of the Traveller community

o “housing assistance ground (only in the provision of

accommodation)

• Use all information in respect of children only for the purpose for which

it is given, subject to child protection concern I concerns.

4. Risk Assessment

Risk assessments are carried out to consider the potential for harm to come to a

child while availing of our services.

5. Procedures

Our Child Safeguarding Statement has been developed in line with requirements

under the Children First Act 2015, Children First: National Guidance for the

Protection and Welfare of Children (2017), and Tusla’s Child Safeguarding: A

Guide for Policy, Procedure and Practice.

The following procedures support our intention to safeguard children while they are

availing of our service:
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• South Dublin County Council’s Policy and Procedure for the Protection

and Safeguarding of Children:

• Procedure for the management of allegations of abuse or misconduct

against workers I volunteers of a child availing of our service;

• Procedure for the safe recruitment and selection of workers and volunteers

to work with children;

• Procedure for provision of and access to child safeguarding training and

information, including the identification of the occurrence of harm;

• Procedure for the reporting of child protection or welfare concerns to

Tusla;

• Procedure for maintaining a list of the persons (if any) in the relevant

service who are mandated persons;

• Procedure for appointing a relevant person.

6. Reporting a Concern

Please contact the following if you have a concern or if you require any further

information on the Council’ Policies and Procedures.

Designated Child Protection Liaison Officer

Director of Corporate Performance and Change Management — Lorna Maxwell

lmaxwellsdublincoco.ie

Child Protection Deputy Liaison Officers

Senior Social Worker, Housing, Social and Community Development —
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Sean Logue slociue@sdublincoco.ie

Administrative Officer, Human Resources — Caroline 0 Reilly

coreillysdublincoco.ie

Support Contact Person in HR

N Senior Executive Officer, Human Resources — Deirdre Wall

dwallsdublincoco.ie

Housing Welfare Duty Social Work

dutysocialworkersdublincoco. ie

Anyone can report a concern about a child. If you have any concerns about a child,

you should report it to Tusla. A report can be made in person, by telephone or in

writing. Any member of the public who has a concern about a child can contact the

Tusla local social work duty service in the area where the child lives for advice about

reporting your concerns.

In the event of any emergency where you think a child is in immediate danger and you

cannot get in contact with Tusla, you should contact An Garda Siochána.

If a child is in danger outside office hours you can contact the Gardal.

Further information on Child Protection — www.tusla.ie

7. Implementation

Implementation is an on-going process. Our service is committed to the

implementation of this Child Safeguarding Statement and the procedures that

support our intention to keep children safe from harm while availing of our service.

This Child Safeguarding Statement will be reviewed within 24 months or as soon as

practicable, after there has been a material change in any matter to which the

statement refers.
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Signed:

executive,Calm War

South Dublin County Council, County Hall, Tallaght, Dublin 24.

Phone: 01 414 9035

Email: chiefexecutivesdublincoco. ie

8



D
es

ig
na

te
d

O
ff

ic
er

D
ep

ut
y

D
es

ig
na

te
d

O
ff

ic
er

s
S

up
po

rt
C

on
ta

ct
in

H
R

S
en

io
r

E
xe

cu
ti

ve
O

ff
ic

er
,

H
R

L
in

e-
m

an
ag

er
s

•
Po

lic
y

an
d

P
ro

ce
du

re
s

fo
r

th
e

P
ro

te
ct

io
n

an
d

S
af

eg
ua

rd
in

g
of

C
hi

ld
re

n

•
Po

lic
y

an
d

P
ro

ce
du

re
fo

r
th

e

M
an

ag
em

en
t

of
V

et
ti

ng
D

is
cl

os
ur

es

•
C

or
po

ra
te

C
hi

ld
S

af
eg

ua
rd

in
g

S
ta

te
m

en
t

•
Se

rv
ic

e
Sp

ec
if

ic
C

hi
ld

S
af

eg
ua

rd
in

g

S
ta

te
m

en
ts

•
In

fo
rm

at
io

n
an

d
A

w
ar

en
es

s
R

ai
si

ng

S
es

si
on

s
on

C
hi

ld
re

n
Fi

rs
t/C

hi
ld

P
ro

te
ct

io
n

fo
r

al
l

st
af

f

•
TU

SL
A

eL
ea

rn
in

g
tr

ai
ni

ng
pr

og
ra

m
m

e
fo

r

re
le

va
nt

st
af

f

W
ea

kn
es

se
s

in
sy

st
em

s
an

d
st

ru
ct

ur
es

fo
r

th
e

se
le

ct
io

n
an

d
ap

p
o
in

tm
en

t
of

em
pl

oy
ee

s
lo

w
R

ec
ru

it
m

en
t

T
ea

m
•

R
ec

ru
it

m
en

t
an

d
S

el
ec

ti
on

P
ro

ce
du

re

•
Po

lic
y

an
d

P
ro

ce
du

re
fo

r
th

e

M
an

ag
em

en
t

of
V

et
ti

ng
D

is
cl

os
ur

es

M
on

it
or

re
cr

ui
tm

en
t

pr
oc

es
se

s

h
ti

fi
e
d

R
is

k

S
o
u
th

D
u
b
li

n
C

o
u
n
ty

C
o
u
n
ci

l
C

o
rp

o
ra

te
D

a
te

2
1
/0

2
/2

0
2
2

C
H

IL
D

S
A

F
E

G
U

A
R

D
IN

G
S

T
A

T
E

M
E

N
T

R
IS

K
A

S
S

E
S

S
M

E
N

T

R
is

k
O

w
r

P
er

so
n
4

R
es

p
o
n
s

—
.4

N
on

co
m

pl
ia

nc
e

w
it

h
le

gi
sl

at
io

n,
po

lic
y

an
d

pr
oc

ed
ur

e
by

em
pl

oy
ee

s
&

vo
lu

nt
ee

rs
m

ed
A

ge
nd

a
it

em
fo

r
qu

ar
te

rl
y

de
si

gn
at

ed
of

fi
ce

rs
m

ee
ti

ng

9



A
pp

oi
nt

m
en

t
of

em
pl

oy
ee

s
an

d
vo

lu
nt

ee
rs

w
it

ho
ut

co
m

pl
et

in
g

G
ar

da
V

et
ti

ng
pr

oc
ed

ur
es

S
ys

te
m

fa
il

ur
e/

s
fo

r
th

e
sa

fe
gu

ar
di

ng
of

m
ed

ch
il

dr
en

fo
r

ex
am

pl
e,

fa
il

ur
e

to
re

po
rt

in
te

rn
al

ly
or

ex
te

rn
al

ly
a

ch
ild

pr
ot

ec
ti

on
co

nc
er

n

on
qu

ar
te

rl
y

ba
si

s

S
b

•
Po

lic
y

an
d

P
ro

ce
du

re
s

fo
r

th
e

P
ro

te
ct

io
n

C
re

at
e

an
d

S
af

eg
ua

rd
in

g
of

C
hi

ld
re

n
•

In
fo

rm
at

io
n

an
d

A
w

ar
en

es
s

R
ai

si
ng

S
es

si
on

s
on

C
hi

ld
re

n
Fi

rs
t/C

hi
ld

P
ro

te
ct

io
n

fo
r

al
l

st
af

f
•

TU
SL

A
el

ea
rn

in
g

tr
ai

ni
ng

pr
og

ra
m

m
e

fo
r

re
le

va
nt

st
af

f
•

H
ow

to
R

ec
og

ni
se

an
d

R
ep

or
t

C
hi

ld
P

ro
te

ct
io

n
/

W
el

fa
re

C
on

ce
rn

s,
le

af
le

t
fo

r
al

l
st

af
f

H
ar

m
to

ch
il

dr
en

an
d

vu
ln

er
ab

le
pe

rs
on

s
as

a
re

su
lt

of
fa

il
ur

e
to

ac
t

on
re

po
rt

s
of

in
ci

de
nt

s
an

d
co

nc
er

ns

lo
w

D
es

ig
na

te
d

O
ff

ic
er

D
ep

ut
y

D
es

ig
na

te
d

O
ff

ic
er

s
S

up
po

rt
C

on
ta

ct
in

H
R

S
en

io
r

E
xe

cu
ti

ve
O

ff
ic

er
,

H
R

L
in

e-
m

an
ag

er
s

•
In

fo
rm

at
io

n
an

d
A

w
ar

en
es

s
R

ai
si

ng
S

es
si

on
s

on
C

hi
ld

re
n

Fi
rs

t/C
hi

ld
P

ro
te

ct
io

n
fo

r
al

l
st

af
f

•
TU

SL
A

eL
ea

rn
in

g
tr

ai
ni

ng
pr

og
ra

m
m

e
fo

r
re

le
va

nt
st

af
f

•
H

ow
to

R
ec

og
ni

se
an

d
R

ep
or

t
C

hi
ld

P
ro

te
ct

io
n

/W
el

fa
re

C
on

ce
rn

s,
le

af
le

t
fo

r
al

l
st

af
f

C
re

at
e

cu
lt

ur
e

of
ch

ild
sa

fe
gu

ar
di

ng
aw

ar
en

es
s

lo
w

D
es

ig
na

te
d

O
ff

ic
er

A
nn

ua
l

re
vi

ew
of

po
lic

ie
s

/
pr

oc
ed

ur
es

D
es

ig
na

te
d

O
ff

ic
er

D
ep

ut
y

D
es

ig
na

te
d

O
ff

ic
er

s

cu
lt

ur
e

of
ch

ild
sa

fe
gu

ar
di

ng
aw

ar
en

es
s.

L
ea

rn
in

g
fr

om
in

ve
st

ig
at

io
ns

an
d

re
p
er

ts
is

no
t

im
pl

em
en

te
d

Q
ua

rt
er

ly
m

ee
ti

ng
s

he
ld

by
th

e
D

es
ig

na
te

d
O

ff
ic

er
to

re
vi

ew
re

po
rt

s
of

in
ci

de
nt

s
an

d
co

nc
er

ns

1
0



D
ep

ut
y

D
es

ig
na

te
d

O
ff

ic
er

s

an
d

tr
ai

ni
ng

fo
r

st
af

f

rT
ra

in
in

g
fo

r
em

pl
oy

ee
s

&
vo

lu
nt

ee
rs

on
lo

w

re
sp

on
si

bi
li

ti
es

fo
r

sa
fe

gu
ar

di
ng

of
ch

il
dr

en

no
t

pr
ov

id
ed

D
es

ig
na

te
d

O
ff

ic
er

D
ep

ut
y

D
es

ig
na

te
d

O
ff

ic
er

s

M
ee

ti
ng

s
he

ld
w

it
h

re
le

va
nt

ag
en

ci
es

to

pr
om

ot
e

go
od

co
m

m
un

ic
at

io
n

pr
oc

es
se

s

A
O

-T
ra

in
in

g

B
re

ak
do

w
n

in
co

m
m

un
ic

at
io

n
sy

st
em

s
w

it
h

m
ed

st
at

u
to

ry
ag

en
ci

es

D
es

ig
na

te
d

O
ff

ic
er

D
ep

ut
y

D
es

ig
na

te
d

O
ff

ic
er

s

D
ir

ec
t

co
nt

ac
t’

w
he

re
re

qu
ir

ed

M
on

it
or

no
n

at
te

n
d
an

ce
T

ra
in

in
g

is
li

st
ed

fo
r

in
th

e
an

nu
al

T
ra

in
in

g
an

d

D
ev

el
op

m
en

t
Pl

an

11



B
re

ac
h

of
co

nf
id

en
ti

al
it

y
an

d
da

ta
pr

ot
ec

ti
on

lo
w

D
es

ig
na

te
d

•
Po

lic
y

an
d

P
ro

ce
du

re
s

fo
r

th
e

P
ro

te
ct

io
n

of
re

po
rt

ed
or

su
sp

ec
te

d
sa

fe
gu

ar
di

ng
of

O
ff

ic
er

an
d

S
af

eg
ua

rd
in

g
of

C
hi

ld
re

n
(s

ec
ti

on
ch

il
dr

en
co

nc
er

ns
D

ep
ut

y
on

e
pa

ra
gr

ap
h

12
)

D
es

ig
na

te
d

O
ff

ic
er

s
S

up
po

rt
C

on
ta

ct
in

H
R

K
ey

st
ak

eh
ol

de
rs

ar
e

no
t

aw
ar

e
of

m
ed

L
in

e-
m

an
ag

er
s

•
Po

lic
y

an
d

P
ro

ce
du

re
s

fo
r

th
e

P
ro

te
ct

io
n

M
on

it
or

re
qu

ir
em

en
ts

fo
r

sa
fe

gu
ar

di
ng

of
ch

il
dr

en
an

d
S

af
eg

ua
rd

in
g

of
C

hi
ld

re
n

S
ec

ti
on

•
T

em
pl

at
es

fo
r

pr
oc

ur
em

en
t

in
cl

ud
e

a
se

ct
io

n
on

S
af

eg
ua

rd
in

g
of

C
hi

ld
re

n

12


